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The continued existence of the Justice For Workers campaign at SOAS is a glaring
representation of the university’s ongoing mistreatment and exploitation of its
migrant staff, but also of the community’s long history of grassroots resistance.
The campaign is a shining example of what practical solidarity between staff and
students can look like, and the gains which can be won through collective struggle.
Started by the cleaning team in 2006, Justice 4 Cleaners aimed to improve
working conditions by ending outsourcing, and won the London living wage in
2008. The movement / campaign later expanded to include all outsourced staff
(those being hired by external private subcontractors) including, catering,
hospitality, helpdesk, reception, maintenance, security, and post room workers as
well as porters. On Friday the 12th of June 2009, a date now commemorated each
year by the campaign, SOAS collaborated with cleaning company ISS to conduct
an immigration raid under the guise of an emergency meeting. All cleaners were
called to assemble at 6am in a lecture theatre, where the door was locked and 40
immigration officers came out from behind the curtains. This is understood by the
cleaners and the campaign as a direct response to the cleaning team organising
for better pay and dignified working conditions. Nine cleaners were deported, one
of whom, Lucia, was 7 months pregnant at the time. In honour of this, the Djam
Lecture Theatre in the main building has been informally renamed after Lucas,
Lucia's son. The direct complicity of the university collaborating with the violence
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of the border regime is an indictment of SOAS’ hypocrisy:
positioning itself as a ‘decolonial’ institution, while
facilitating the violence of colonial border enforcement
into everyday life. After the raid and deportation, some 60
students began a 3-day occupation of the director’s
office, ending when director Paul Webley agreed to write
to the Home Secretary to request that the cleaners who
were in immigration detention were given leave to remain.

In 2012, a referendum was held in which 98% of participants voted in favour of the
cleaners being brought in-house, meaning they would be directly employed by
SOAS, making the institution liable for the working conditions. After this demand
was not met, 2013-14 saw strikes resulting in improved sick pay, holiday pay and
pensions. After years of poor financial management, SOAS threatened to close the
refractory (former canteen on the ground floor in the main building) and job cuts
to the lowest paid of the institution. In response, the campaign held a two week
occupation ending in no closure of the service. In 2017 the campaign won a
commitment from SOAS to in-housing for all outsourced staff which was brought
into being in 2018.
In more recent memory, in the summer of 2020 SOAS management implemented
cuts as part of a Transformation & Change programme reduced the already
overstretched cleaning team by 40%, during a global pandemic when their labour
was more essential than ever to the functioning and safety of the institution. Since
then, the cleaning team have been asking for a new rota to be implemented. This
rota, unlike the SOAS managements', ensures that no one should have to work
more than one weekend a month and meets the standards of hygiene required for
a safe campus. It also proposes shifts which would spread the distribution of
labour evenly across the staff, and minimizes the amount each member has to
travel to and from campus, therefore reducing the risk of transmission or infection.
SOAS management have refused to implement the cleaners’ rota since the last
rally in November. They have repeatedly ignored emails from the cleaning team
expressing concerns about the campus reopening. Now, the campaign is
preparing to take industrial action with a strike proposed for November. Strikers
and supporters will demand management respects the cleaning team's right to a
fair work / life balance by agreeing on a rota which allows for this.
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SOAS’ historical mistreatment of the cleaning team shows
their disregard for the lowest paid migrant staff on
campus. The appointment of Adam Habib as director only
further highlights that any commitments to decolonisation
and fair working conditions are a façade. Adam Habib,
whilst Vice Chancellor at Wittswatersand University in
South Africa, repeatedly suppressed the protests of
Cleaning Staff requesting in housing and fair working
conditions, as well as the students who stood in solidarity
with them during the #FEESMUSTFALL movement.
Ultimately, he treated the “largest Black workforce on
campus as disposable, undeserving of human dignity and

compassion,” (Tokelo Nhlapo - Wits WSC member) repeatedly rebuffing calls for
Inhousing and eventually calling armed police on campus resulting in injury and
imprisonment of many protesters. Habib’s appointment indicates SOAS
management condone his racist treatment of black staff at Wits. Moreover,
despite his despicable racist behaviour at SOAS to date, the management further
supports Habib to enact a similar level of marginalisation to the migrant cleaning
staff here at SOAS. The end outsourcing campaign at Wits eventually resulted in
the management conceding and agreeing to Inhousing for the cleaning staff,
however due to further mismanagement, the Cleaning Staff at Wits are currently
on strike again, asking for a fair living wage and further In Housing. The parallels
between the Wits End Outsourcing Campaign and the Justice 4 Workers
campaign at SOAS are stark, only worsened by the same callous management of
Adam Habib and his suppression of student and worker movements and
mistreatment of vital staff in London just as he did in Johannesburg. Justice For
Workers stands in full solidarity with the cleaners at Wits and with SOAS’ own
#FireHabib campaign, calling for Habib’s removal as Director and meaningful
action on racism at SOAS. The consistent mistreatment of the cleaning team is
just one example of the racism displayed by SOAS management; only further
demonstrating the superficial nature of their self-proclaimed decolonial and
progressive values.
While the institution refuses to stand on the right side of history, the campaign will
not be silenced. The history of the Justice For Workers campaign shows us that
victories can be won by forcing the hand of the university through collective
action and practical solidarity.
This is how we will continue the fight together.
¡La Lucha Continua!

PREVENTING PREVENT:
10 YEARS ON
ARTICLED PUBLISHED ON
ABOLITIONIST FUTURES

To think that the Prevent Duty has been
entrenched in law for ten years can feel
like a difficult fact to comprehend. As
one strand of the government’s counterterrorism strategy ‘contest’, Prevent
concerns itself with preventing the
‘radicalisation’ of individuals towards
‘extremism’. Armed with a one-hour
workshop, public servants from teachers,
GPs, and carers, are expected to spot
signs that someone will become an
‘extremist’. Prevent has long been
criticised as fundamentally racist and
Islamophobic, targeting the Muslim
community whilst eroding civil liberties
for all as part of a clampdown on political
dissent and undermining the space for
critical discussion in our universities,
colleges and schools.
Figures capturing the number of referrals
over the last decade are not made
available by the Home Office. Despite
calls for greater transparency, they have
not published any data on the duty since
2017. Instead, Prevent Watch has been on
the frontlines of providing casework
support to individuals who have been
referred to the scheme - a recent case
concerned a four-year-old boy who was

referred to Prevent after talking about
the popular Fortnite video game at his
after-school club, (he was one of 624
children under the age of six referred to
Prevent between 2016 and 2019).
Even in the last few weeks, we have
seen a crackdown on students
expressing solidarity with Palestine in
the wake of Israel’s forced expulsions in
Sheikh Jarrah, demonstrating Prevent’s
function as a tool to quash debate and
dissent. Civil society groups have
recorded more than a hundred cases of
students
being
reprimanded,
suspended, and excluded by their
teachers for speaking up about
Palestine or showing their support for
Palestine by, for example, displaying the
Palestinian flag. There have been
reports
of
schools
prohibiting
discussions of Palestine in classrooms,
with threats that Prevent will be used to
‘handle’ incidents.
And of course, Prevent’s harms extend
much further and run much deeper
than such high-profile cases. The policy
has created a ‘chilling effect’ which is
strongly felt in homes and in spaces of
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learning such as classrooms and lecture halls. Jokes about
“MI5 listening” are commonplace among Muslims and
within organising circles. Such lighthearted humour
demonstrates the insidious nature of Prevent by reflecting
the frightening everyday reality for those living on the
sharp edge of state surveillance. In 2018, a survey
conducted by the NUS found one in three respondents felt
negatively affected by Prevent and almost a half of those
affected felt unable to express their views or disengaged
from political debate altogether.

Prevent has co-opted the language of
safeguarding vulnerable people to surveil
and monitor activists and Muslims on
campus, ushering in a climate of fear and
suspicion. It has turned academics into
informants and students into suspects.
And as the latest Medact report shows,
the merger of counter-terrorism with
support services has damaged the
relations of trust on which they depend,
worsening outcomes for patients from
ethnic minority backgrounds.
And with the decade-long passage of
time
comes
some
feeling
of
hopelessness. Prevent is just one layer in
the layers of repressions being
entrenched in law. It does not work alone
and instead works alongside other forms
of policing and surveillance - from border
control to “everyday policing” - the three
pillars of policing. This year, we also saw
the Police, Crime, Sentencing and Courts
Bill come to light, attempting to, in effect,
ban protests and public forms of dissent.
And yet, there has been resistance –
sustained and continued – spreading
from communities into academia and the
health-care sector. It is important to
/

remember this fact as we continue to
resist the notion that the only way we
can be kept safe is through policing. We
continue to dissent and we continue to
organise.
Preventing Prevent in Higher
Education
The problems with Prevent have been
widely criticised within academia. In
2015, 280 academics and NUS
members signed a statement to argue
the Prevent's expansion into a statutory
duty would have a "chilling effect on
free and open debate and political
dissent", adding that "it shifts attention
away from grievances that drive
individuals towards an ideology that
legitimises political violence." Again in
2016, over 140 academics from across
the world signed an open letter
expressing concerns around the
implementation of the Prevent Strategy.
Over the last few years, a range of
organisations have condemned the
strategy, including the University and
College Union, the National Union of
Teachers, Rights Watch UK, and the
Open Society Justice Initiative.
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While these widespread condemnations from every sector
of society have been ignored by the government, they are
an important tool in showing the collective resistance of
those who are expected to then implement the duty.

Alongside this, students and academics came together to
organise. ‘Students Not Suspects’ is a student-led
campaign which called for the abolition of the Prevent
strategy since the passage of the 2015 Counter-Terrorism
and Security Act (CTSA). Since becoming official NUS
/
policy in 2015, Students Not Suspects reasonable doubt that the review is a
has received support from academics, cynical PR stunt which serves to
student unions, trade unions and a range rubber-stamp the duty and further
of civil society organisations. From 2015 entrench the policy in law.
to 2017, three national Students not
Suspects tours were organised - In March 2021, 550 Muslim scholars,
spanning fifteen cities. They educated community leaders, civil society
attendees on the impact of Prevent and organisations, mosque councils and
how to organise against it. The demand national and regional bodies signed a
was unequivocally clear - we must not statement condemning Prevent and the
engage with Prevent, and we must government’s
appointment
of
demand its abolition.
Shawcross, and pledged to boycott the
review. 17 leading human rights groups
However, it has not always been an easy ranging from Amnesty to Liberty have
path forward. Being a legal duty, staff and also declared their plans to boycott the
students often find they need to tread review. In a joint statement, they
carefully to ensure their careers are not announced that they would instead be
put in risk. In the 2019 UCU industrial conducting a parallel, civil society-led
action, several teach-ins were organised review that “properly considers the
around Prevent, reinvigorating the need harms of Prevent”.
to continue Preventing Prevent.
Event: Resisting Prevent in Higher
The Future of Prevent
Education: 10 Years On
The government is currently conducting Whilst the harms caused by Prevent are
what they claim is an ‘independent’ important to capture, groups continue
review of the Prevent Duty. The to organise to abolish the duty
government’s decision to select William altogether. Student and staff coalitions
Shawcross, who once described Islam as continue to be created, building links
a “terrifying problem”, as the chair of the with educators and workers in other
review has confirmed beyond any sectors
such
as
healthcare
/
/
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practitioners, rejecting suspicion and building and
practicing solidarity both in our movements and in our
everyday lives.

These groups see Prevent as one part of the wider security
apparatus developed with the general objective of
crushing dissent and perpetuating an atomised and
divided society, aims it carries out in collaboration with the
marketisation and privatisation of higher education.
Abolishing Prevent must be part of campaigning against
/
surveillance and policing more generally,
as one manifestation of the wider logics
through which they operate. One way Further readings/resources
campaigners seek to do this is by
Racism, mental health and prestrengthening the university community
crime policing: the ethics of
and challenging the everyday logics that
Vulnerability Support Hubs
Prevent operates on. Prevent is a carceral
Leaving the War on Terror: A
response which, rather than addressing
Progressive Alternative to Counterthe root causes of violence and harm,
Terrorism Policy
enforces atomisation, alienation and
Beyond PREVENT: A Real Alternative
stigmatisation, destroying relationships
To Securitised Policies
of trust and community. Countering this
Cambridge SU Preventing Prevent
requires us to think about how we relate
Toolkit
to one another and build systems of
support that challenge the logics of
securitisation and marketisation, as two
sides of the same coin.
Four such coalitions have organised a
discussion and resistance workshop to
be held on Tuesday 15th June. The
workshop marks a decade of struggles
against Prevent and marketisation in
higher education, and considers lessons
from campaigners on the frontline to
inform attendees how they can work
towards the abolition of the Prevent duty.

#FIREHABIB
THE ‘A’ IN SOAS
IS AFRIPHOBIA

TWITTER: SOASATAM
INSTAGRAM: SOASAAM
EMAIL: SOASAAM@GMAIL.COM
HTTPS://LINKTR.EE/SOASATAM

The #FireHabib campaign arose as a consequence of the events of March 11th 2021,
whereby the SOAS director Adam Habib used the N-word in an all students
meeting. When an Afrikan student of Somali descent appealed to him to not use
the word, Habib re-classified the student and stripped them of their Afrikan
identity and called himself African: a logic that echoes Apartheid South Africa’s
racist re-classification and re-definition of non-white folk. Moreover, he continued
to inappropriately argue with students who were clearly shocked and triggered by
his use and defence of a racial slur.
The initial question posed by the Afrikan student was: ‘How can SOAS issue
statements about BLM while underfunding the Africa department, removing the BA
in African Studies and allowing lecturers to say the n-word in class?’
Habib caused harm, trauma and hurt and reopened wounds for Afrikan students
and staff alike. The bottom-line is that we have no confidence in Adam Habib’s
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actions should not reproduce or contribute to wider practices of
racism.

In response to the growing student and staff calls for Habib’s
resignation, the School commissioned an independent investigation
into the events of March 11th led by Judy Clements OBE. During this
time Habib was placed on paid administrative leave. Judy Clements is
someone with a background and connection to the Met Police and
the Home Office; she is complicit in the incarceration pipeline that
disproportionately targets and affects Black people at a higher rate
compared to the rest of the population. This person’s proximity to
institutional power and policing meant that a majority of the Afrikan
student body /concluded they cannot be trusted to empathise with students from
vulnerable backgrounds. The Board of Trustees (BoT) has more than once
endangered their own staff and students by using the power of the State to control
and subjugate, as seen in their collaboration with the UK Home Office against
cleaners; nine of whom were deported, and their partnership with Prevent; which
targets students of Muslim backgrounds/ faith. The BoT does not differ much from
Habib in this regard, as Habib has previously mobilised state violence on South
African students by inviting the police in South Africa to occupy Wits University
campus and Habib’s police guests continued to fire at and injure students and
bystanders indiscriminately. Generally, we refuse to have state apparatus in
learning environments.
The investigation had been commissioned without any input or consultation from
the Students’ Union, anti-racism officers, or SOAS societies that centre and
advocate for Afrikan students such as the African & Caribbean Society, SOAS
Somali Society and Art and the Afrikan Mind(AAM). The outcome of the
investigation was to reinstate Habib as director, alongside a number of
recommendations including implementing a restorative justice approach—an
approach/language co-opted from AAM and the section of the Afrikan staff and
student body who were concurrently pushing for their own independent
restorative justice process.
The outcome also demonstrated SOAS’ anti-Blackness and reaffirms the status
quo that Afrikan student voices don’t matter. This is why we chose publicly not to
engage with the School’s process. We made it clear that the scope of the
‘independent investigation’ was biased because it was determined only by the
Board of Trustees (BoT), who hired Habib in the first place. To hire individual/s with
ties to the state policing and prisons apparatus would not provide justice for Black
students.
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One solution that came from AAM was to commission an
independent student inquiry modelled on Peoples’ Tribunal to resolve
Habib and SOAS’s Afriphobia. The tribunal aimed at (1) being
people/experience-centred, (2) alleviating the painful experiences
and racial trauma caused by SOAS (3) bring reparatory justice (4)
provide grassroots and transformative justice initiatives (5) prevent
continuous harm towards marginalised students and (6) be grounded
in humane Ubuntu principles.

This student-led process led by AAM consulted an external
community organiser with over 30 years experience in campaigning
against structural injustices Isis Amlak to facilitate the student
inquiry.
The inquiry involved a series of interviews conducted by Isis including, one-on-one
interviews with AAM members, anti-racism officers, the student at the centre of
the harm, conversations with Afrikan staff and students on the ’N’ word and a
survey on Afriphobia at SOAS for all Afrikan staff members (the cleaners, security
guards and academic staff). There were two truth-telling assemblies hosted by
AAM and we are now waiting on a concluding report with recommendations from
the inquiry process findings. The Truth Telling Assembly is a mechanism inspired by
Ubuntu philosophy that AAM hoped would bring all SOAS students and staff
together to listen to the issues and findings from the inquiry conducted by
enabling Afrikan heritage students to conclude what they should happen.
Since the last Academic year 2021, the campaign has struggled to maintain student
numbers and enthusiasm. We hope to build upon the momentum that returning to
campus and the renewed sense of collectivity and solidarity has brought. For
updates on this campaign, you can follow Art and the Afrikan Mind’s social media
accounts as well as updates from the Students’ Union (SU). The sabbatical team in
the SU this year have committed addressing Afriphobia at SOAS into their official
priorities in line with the extraordinary UGM in march and in solidarity with AAM.
The SU will also be supporting and implementing the recommendations of the
forthcoming report from Isis Amlak. It should be noted that we also want to follow
in the footsteps of Goldsmiths SU who recently passed a change to Goldsmiths’
Mitigating Circumstances policy to recognise racial trauma as a legitimate
category.
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i. For the purpose of this document the word Afrikan is used rather
than the traditional African in most instances. Spelling Afrika with a ‘K’
represents an acknowledgment that ‘Africa’ is not the true name of
that vast continent. In doing so it represents a non-European,
Afrikan-centred perspective. Hence, Afrika with a ‘K’ offers a
redefined and potentially different Afrika, symbolising the reclaiming
of a unified Afrikan identity and people worldwide. (Miller, 1986: 35)

ii. Afriphobia is specifically racism against Afrikan/African People. It
refers to a range of negative attitudes and feelings towards Afrikan
people globally. Definitions refer to irrational fear, with the implication
of antipathy, contempt and aversion. It is apparent in acts of discrimination and
racist violence on the basis of a person’s skin colour, racial/ethnic origin, and
nationality. Afriphobia is discrimination on grounds that seek to dehumanise a large
group of people, to deny their humanity, their dignity and personhood, this includes
Afriphobic hate crimes through verbal abuse, degrading language and physical
violence against Afrikan people.
In/with collective rage and solidarity,
Art and the Afrikan Mind

WELCOME TO
SOAS, PROUD
SUPPORTERS
OF ISRAELI
APARTHEID!
One word to describe SOAS?
Hypocrites.
SOAS prides itself on its wokeness
and its commitment to social change.
They sold us this image that they’re
heavily invested in “making the world
a better place”. After all, this is what
drew most of us to this university in
the first place. Come to find out, they
are actually doing a lot more harm to
the world than they let on, and
they’re dragging us into it. Luckily, we
are here to expose their misleading
mottos and do something about it.

You may be thinking, what does this
have to do with Palestine? We’re here
to inform you that SOAS in fact has
links to Israel, making them directly
complicit in the oppression of the
/

Palestinian people. Now you may be
thinking, what are these ties? What
does it even mean for a university to
have ties to a nation state? Before we
spill the tea, it is important to
recognise and understand that Israel
is a settler-colonial state, meaning
that early Zionist settlers forcibly
displaced hundreds of thousands of
Palestinians from their homes,
brutally massacred many of them
and violently stole their land during
the Nakba (Catastrophe) in 1948. The
Nakba has not ended for Palestinians,
as the Israeli state continue to act in
violation
of
international
law,
stripping Palestinians of their basic
human rights. By extension, SOAS are
enabling this violation of Palestinian
rights by maintaining ties to Israel.
Onto the tea… There are two main
ways in which SOAS are normalising
and supporting Israeli war crimes:
1. Their institutional partnership with
an Israeli university
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2. Their investments in companies which are complicit in the abuse
of Palestinians

Let’s break this down. SOAS has an institutional partnership with an
Israeli university. This institutional partnership is a study abroad
programme for SOAS students who are studying Modern Hebrew, and
the Israeli university they are partnered with is Haifa University. Haifa
University takes a political stance and actively upholds Israeli
violence in several ways. First of all, Haifa University is built on
colonised Palestinian Mount Carmel which in 1948 saw its Palestinian
population reduced from 61,000 to 4,000 as a direct consequence of
the Nakba. Second of all, Israeli universities are encouraged to give
/
student soldiers special treatment,
violation of international law. As the
which is stipulated under Israeli law.
SOAS Palestine Society, we reject the
One of the ways Haifa University
normalisation,
approval,
and
does this is by granting scholarships
continuance of such contracts with
and academic benefits based
ANY Israeli institution, as they are ALL
sometimes solely on past, present or
inherently linked to the vicious
future
military
service.
Haifa
militaristic agenda propelled by the
University also secured a tender to
Israeli government.
organise higher education courses
for students training to be future
military intelligence officers, offering
them direct support by having a
military base on campus for their
programme. On top of this, Haifa
University manages three military
colleges, including the National
Defense College. Not to mention, all
Secondly, SOAS has investments in
Israeli institutions are sites of
companies which are complicit in
knowledge production, influencing
abusing Palestinians and upholding
and determining official policies of
apartheid. All universities in the UK
Israel’s occupation regime. SOAS are
have
investments
in
various
knowingly holding onto a contract
companies, and that includes SOAS.
with this Israeli university which
Among these companies are ones
commits
outrageous
violations
you may be familiar with, some of
against Palestinians. Prior to this
which you may have seen before on a
contract with Haifa University, SOAS
boycott list, such as Puma, AirBnB or
had a contract with Hebrew
Sabra Hummus. SOAS invests a
University of Jerusalem which is built
whopping £4.7 million in companies
on occupied Palestinian territory in
complicit
in
Israeli
apartheid.
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The complicit companies that SOAS invests in are Microsoft, SONY,
Samsung, Albemarle Corp, Applied Materials Ltd., and Barclays. These
companies affect Palestinians in different ways. They either have
locations in Israel or in the illegal settlements, they produce materials
used by the Israeli army, develop technology used to spy on
Palestinians, or they have indirect investments in other companies
that do all of these things. SOAS is literally funding apartheid by
continuing to invest in these companies.

You may have noticed that after all this, SOAS still has the audacity to
plaster “decolonisation” all over its walls, yet has no clue what it truly
means to decolonise. How can our institution claim to be on a
/
decolonising mission when they are
we will continue to remind them
actively supporting modern-day
repeatedly of our various democratic
colonialism? Or is Israel exempt from
processes revealing majority votes in
this mission? We are here to reiterate
favour of BDS. We DEMAND a
loud and clear that we REJECT SOAS’
material commitment to BDS, and we
decolonisation slogans for as long as
will not rest until we see tangible
they are exploited for a marketing
change towards decolonisation.
strategy rather than actually applied
to a decolonial one. We REJECT
SOAS’ use of decolonisation as a
metaphor for as long as they believe
it is acceptable to teach us about
decolonisation in the classroom, but
not to practice it within the
institution.
We
REJECT
SOAS’
purposeful ignorance when it comes
to making the connection between
“decolonising the university” and
funding an active settler-colonial
project. We REJECT SOAS’ boldness
to host a Centre for Palestine Studies
but do nothing to alleviate conditions
for Palestinians when it is in their
power to do so. We REJECT SOAS’
decision to spill blood on their own
students’ hands by allowing our
tuition fees to fund these contracts.
Finally, we REJECT SOAS’ excuses to
undermine student consensus, and

